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CHAIRPERSON
Rustim is a Disability Expert Extraordinaire. He assists businesses to “let the
Ability of disAbilityenAble their profitAbility”.
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Wendy is the Director of Epilepsy South Africa
Western Cape and she has been with the
organization for 17 years. Her core business
in partnership with her management teams is
developing appropriate social and economic
development services to persons with
disabilities. For the past 6 years, she was
instrumental in the development of integrated
skills and learnershipprogrammes for all
persons with disabilities. These programmes
have impacted on the lives of more 1000
people and their families.

He achieves this through the BBBEE
elements of the score card; skills development, employment equity and socio-economic development. He ensures that
businesses are able to maximize their
points on the BBBEE scorecard and
become compliant to legislative requirements as laid out in the Employment Wendy qualified with a degree in Social Work
at the University of the Western Cape and
Equity and Skills Development Acts.
completed her Masters in NPO governance at
Rustim’s purpose is the economic empow- the University of Stellenbosch. She is
erment of persons with disability in Africa. currently registered for her PhD at the
Himself a person born with a disability, University of Cape Town in the School of
Rustim has extensive experience in the Public Health and Family Medicine- Health
development and empowerment of and Human Rights programme. Her qualificapersons with disability being well tions and knowledge in the disability sector
networked in business, government and has shaped vision for the achievement and
civil society. As an entrepreneur Rustim realization of social and economic rights for
has owned and spawned numerous persons with disabilities. She has participated
enterprises specializing in Disability in and shared her expertise with various
Economic Empowerment. Rustim is forums and networks including the WC
currently engaged in his Masters at UCT in Network for Persons with Disabilities, IPDM,
Disability Studies where his mission is to the WC Directors Forum and the Learning
add to the body of knowledge for disability. Network for Health and Human Rights at UCT.

Balancing New
Technology

SPRING / SUMMER EDITION

Lorem ipsum

Ut wisi enim ad minim veniam, quis nexerc
tation ullamcorper suscipit lobortis nisl ut
aliquip ex ea commodo consequatduis
autem vel eum iriure dolor in hendrerit in
vulputate velit esse molestie consequat.

FROM THE CHAIR

TREASURER

Cindy Klaas -

Disability Seminar update

2020 has dawned and we are looking
forward to an eventful programme.
Our Capacity Meetings have been
scheduled for the year and we will be
continuing taking these platforms to the
townships and engaging with our
beneficiaries on the ground.
There will be 4 Newsletter issues this
year where we will be sharing information of what’s happening. We are
planning to extend our Disability Advice
Desk footprint so that we may reach
even more beneficiaries. We are
planning to improve our referral of

beneficiaries seeking advice at these
desks with opportunities and information
that will have impact in their lives.
The opportunities for the disabled in the
skills development arena will evolve this
year. The SETAs have been relicensed
for the next 10 years and many of them
have opened up their discretionary grant
windows. The Department of Labour’s
Unemployment Insurance Fund Labour
Activation Programme funding will
become more prevalent which is target
towards the unemployed. I urge the
disabled to look out for these opportunities and take advantage of them.
Our nation is in turmoil. We are suffering

under the strain of corruption and
loadshedding, just to highlight a couple
of challenges. However, “out of diversity
comes opportunity”.
The Broad Based Black Economic
Empowerment legislation has been
strengthened and disability is now even
more of a focal point where companies
will be looking to obtain more points on
the BBBEE Scorecard. Changes to the
Employment Equity Act has also come
into effect which is bound to have a
positive impact on disability employment
equity.
Wishing you all a prosperous 2020!
Rustim Ariefdien
IPDM Chairperson

CINDY KLAAS

LOOKING FOR A PUSH
TO FIND EMPLOYMENT

CINDY Klaas, who uses a
wheelchair, struggles to make
ends meet.
CINDY
Klaas
from
Goodwood, who uses a
wheelchair, doesn’t have
much to celebrate on International Day of Persons with
Disabilities (IDPD) because
she struggles to make ends
meet every day.

“There’s movement in that direction,
but the biggest difficulty is transport,
how to get to places to do whatever is
being offered to them.”
Zahid Badroodien, mayoral committee member for community services
and health, said all MyCiti buses
were adapted for people with disabilities, but not all communities had
access to them.
Yesterday, to celebrate IDPD, the
City and different organisations
participated in an event to create
awareness and understanding of
disability issues.
The City reports that at least 5% of
the population are, people with
disabilities, but they make up just
2.5% of the employed workforce.
Klaas isn’t part of the 2.5%. She said
she had “tried everything”, yet was
unable to afford a room on her own
for herself and her daughter, who’s
living with another family to be able to
attend school and have a better
quality of life.

DISABILITY SEMINAR 2019

Klaas, 34, is living at a friend’s house.
At the age of 30 she fell from a train
and had to learn how to live in a
wheelchair. “I ended up unemployed
and losing the place where I was
living. For me and my daughter, who
was 6, it’s been tough,” she said.
“I’m stressing because I want to be
with my daughter, but with the money
I get I can’t afford it. The disability
grant is R1780, not enough to pay for
rent and food.”
She will also have to leave her
friend’s house by the end of January.
“I exercise a lot; if I have material, I
make bracelets and I clean around
the house. I wanted to open a
YouTube channel showing people
who are disabled how I do my daily
exercise. It’s a way to inspire people
living with disabilities, that this is not
the end,”
Klaas said. “I love myself as
someone with a disability, there’s no
one that can take me down.”
Even when there’s courage, there
are difficulties people with disabilities
have to face. The Institute for the
Promotion of Disabled Manpower’s
advice desk team leader, Sherine
Frantz, said there were few job
opportunities.

On the 21st November, IPDM held a
disability seminar focusing on
Economic empowerment at the
Bonteheuwel Library.
The programme started promptly at
10am with an opening prayer, while
Sekelela Mofu and Shahied Africa
facilitated the programme.
Kicking off the event was Marcilino
Julies from IPDM, who spoke about
disability jobs and learnership/skills
within the industry.
Gavin Maggot, also from IPDM,
captured the audience with a very
interactive talk on his role at DWDE,
and educating about disability history,
laws and empowerment.
Angelique Simon, an information
officer from SEDA, gave the audience
some good insight as to what SEDA
does, with a wealth of information to
take home.
Councilor of Bonteheuwel, Angus
Mckenzie also attended by updating
the audience on what is currently
happening in the Bonteheuwel
community as well as behind the
scenes in terms of what they are doing
and committing to.
Elizabeth Jacobs and Abduragmaan
Abrahams, from the Community Work
Programme (CWP) gave some insight
of the work they are currently doing.
Lucien Ruiters and Jaqueline, from
the City of Cape Town (library),
updated the audience with what the
City of Cape Town stands for and that
one of the pillars is that of inclusivity.
He invited the audience to attend and
use the library services at any time.
The seminar ended promptly at 3pm.

AN EMPLOYMENT
C H E C K L I S T
The employment of persons with
disabilities has
become an important consideration
for businesses, as employers have
to comply with legislation and can
also then reap the benefits that are
associated with the employment of
persons with disabilities.
An employer should develop a
disability strategy as part of the
long-term direction and growth of
the business.
It needs to become the road map for
the business.
First, the employer needs to prepare
to employ people with disabilities by
ensuring that the office or workplace
is universally accessible and that
staff members undergo disability
sensitivity training.
In addition, the employer must
support the employment of workers
with disabilities – which it can do via
permanent or flexi employment as
well
as
through
learnership
programmes. Companies can also
offer job coaching, improve retention
strategies and undertake remuneration structuring.
The
Employment
Equity Act
suggests that employers need to
have a 7,5 percent disability employment equity target. If this target is
not achieved, penalties are payable.
An employer’s Employment Equity
Plan needs to clearly demonstrate
how it will achieve the target over a
certain period (usually five years).
An employer needs to report on this
progress annually by way of an
Employment Equity Report.
The Employment Equity Act has two
disability-related addendums that
guide an employer: the Code of
Good Practice on Key Aspects on
the Employment of People with
Disabilities; and The Technical
Assistance Guidelines on the
Employment of People with Disabilities.

Training Report. Employers can
secure Skills Development Grant
Funding through the SETA
with which they are registered.
Tax allowances are available for
employers who place employees on
learnerships. Employers can claim
R80 000 for a person without a
disability and R120 000 for a person
with a disability. The tax allowance
can be measured as a saving or
cash equivalent benefit for the
employer.
Companies save about R22 400 for
a person without a disability and
R33 600 for a person with a disability.
The Broad Based Black Economic
Empowerment
Scorecard is critical for all companies. Disability is linked to six direct
disability
bonus
points,
five
designated group points as well as
the five socio-economic development points. (Employers are known
to use disability in their skills
development strategy to score the
maximum number of 20 points
available for skills development.)

are championing as an activist—wants and what
their views on the issues are. Chances are you

important to identify stagnating ideologies before it

already have a fair idea of what those are but that

becomes too late to easily revitalise. While no-one

doesn’t mean you can skip the research. As society

can truly develop definitive criteria to identify

continues evolving, often at alarming rates, the

stiffening attributes, there are four universal

needs of that society are rapidly changing with it. It

questions that need answering before any decisive

might be true, then, that the needs of your target

action can be taken: first, what have we achieved in

community centred around a particular issue that

our field thus far; second, what would my ‘ideal’
world look like; third, what steps need to be taken
to achieve my utopia from where we are now; and,
fourth and arguably most importantly, are the
processes and ideologies I’m currently using
helping me achieve my goals at some stage in the

Rustim Ariefdien
ROLLING INSPIRATION

where you’ll be noticed. It’s not that much use using
a MySpace page anymore, is it? For those of you

the first three questions, they can begin to answer

who don’t know (or who were born after 2006),

the fourth, key question. If the answer to this pivotal

MySpace is like a pre-Facebook Facebook. Unlike

question is no, then one can safely assume the

identifying your target and their needs, it’s vital that

approaches employed are growing stale at best; if

the way you ‘peddle your wears’ is in such a way

not already rotten.

that two groups of people see you: your target

Before we can ask any activist to engage with any

market and those that are perpetrating the thing that

of these questions, though, it is vital that we have a

harms your target market. It’s just as important to

shared understanding of why activism exists in the

research where you should position yourself once

first place. Naturally, to do this would require a
shared knowledge of how Difference—and the
associated beliefs surrounding Difference—came
into being. In other words, to understand Activism,
we must first have an intimate knowledge of the

created conflict

Humans are also exceedingly weak beings, easily

media platform like Twitter or Instagram over
Facebook since Facebook is increasingly
unpopular with the disabled community through
AbilityAccess.
If you’re looking for more information on the benefits
article in this newsletter, “Paradoxically Texting: The
Social Media ‘Frenemy.’”

killed off by animals, environment, or disease. To
survive, then, people must forge bonds with those
they interact with but, at the same time, be wary of
the unfamiliar; of potential danger. It is no surprise,

of discrimination is largely the product of fear of the
unknown rather than unbridled hate.

Atrophy. Negative. Something to Fear. Nope.
Sure, atrophy isn’t good for anyone but it’s nothing
to fear. If anything, its the growing pains of social
evolution. It’s more than likely you’ll experience
atrophy in various degrees throughout your activist
career. This is perfectly normal. In fact, it’s perfectly
healthy. All ‘inacitivism’ is, really, is the slowing down
of one’s effectiveness as an activist. This does
seem scary but when you realise that it’s just a
minor tweak one has to make, all it is is a reminder
that there may be a better way to approach how you
achieve your goals. It’s less about irrelevance; more
redefining where the cutting edge is.

‘Inactivism:’ How to know when approaches
need changing

I’m atrophying, how can I get out of it?

Activism has taken many forms on virtually every

While it sounds silly to think like this as activists,

topic over many generations. The approaches

think like marketers. Your goal as an activist is to

approach to activism is easy enough. It is

Disability Activism World, I would suggest a social

of social media as a disabled person, see my other
Humans are fundamentally social creatures.

largely unnecessary. Still, the hatred-fuelled nature

demands of society would mean an ever-evolving

you know what you’re ‘selling.’ For those of us in the

their various ableist attitudes like those exposed by
Why we’re different and how that difference

modern environment, though, this hesitance is

their methods. Acknowledging that the changing

moving on to a similar yet unachieved goal.

they hope to achieve. By having a clear answer to

fear of the unfamiliar made a lot of sense. In today’s

natural that the activists would have to re-shape

ways of either reinforcing that achievement or

identified, you’ve got to make sure you’re in a place

primordial soup to the evolutionary drumbeat, the

changed, and social constructs evolve, it’s only

you’ve already achieved, it’s a good idea to find new

to identifying why they want to be activists and what

In the early days of humanity’s slow crawl from the

changed dramatically across the centuries. This is

yourself from becoming a champion for something

Once you’ve got your target’s current needs

most like them or those that they know intimately.

activists take to achieve their goals, however, have

necessarily the case along the way. To prevent

questions, they must devote considerable attention

then, that people naturally gravitate to those that are

“INACTIVISM”

you focused your campaigns on but that’s not

If an activist is unable to answer any of these

factors that birthed Activism.

This list is by no means exhaustive,
but it can assist in the development
of a disability strategy, which will
allow the employer to become more
legislatively compliant as well as
earn the financial benefits of a
disability strategy.

your current ‘target’—the social group or cause you

For rather obvious reasons, it is immeasurably more

future?

to be expected. As goals are reached, opinions

The
Skills
Development Act
indicates that an employer needs to
achieve a four percent spend on
disability
skills
development.
Employers are encouraged to
maintain a skills development
regime through the submission of
their Work Skills Plan and Annual

Identifying atrophy

disseminate your message to as wide an audience
as possible in the hopes of affecting change, right?

Where could your approach improve today?
Aidan Bizony
www.aidanbizony.com
He is a UK-based freelance writer, blogger, and the
founder of The Disability Diaries

As much as the stereotypical image of activism
goes against marketing, use a marketing strategy
because it works. Leave aside moral and emotional
arguments, activists are marketers—they’re trying

DO YOU HAVE AN
INTERESTING STORY?

to ‘market’ a new perspective. It seems logical, then,

significantly more difficult to determine whether the

to use principles that we know to work and just point

current approach is going stale than it is to identify

them to a specific cause be it LGBT rights, disability

an already-outdated belief system.

rights, or civil education.
First thing you’re going to have to do is identify what

Feel free to contact us to be featured in
our next newsletter:
ipdm.adm@gmail.com

